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Thank you for considering the opportunity to join our team at Southill Primary.

We're so proud of our thriving, happy school. We want all our pupils to be excited to come to school every day and to go home
buzzing with stories about the exciting things they have learned. We celebrate the uniqueness of every child and nurture their
talents and interests.

We are looking for a class feacher who is positive, enthusiastic, kind and creative.

The successful candidate will embrace our commitment to ensuring that Southill Primary pupils get an exceptional education
with a wealth of extra-curricular experiences which conftribute to their personal development. They will be committed to the
wider values of the school and community.

The position will be teaching in class 3 days per week.

We hope you find this recruitment pack informative. If you wish to find out more about our school and this opportunity please
schedule a visit so you can experience first-hand the warmth of our officially ‘Outstandingly Happy' school and have the
opportunity to meet with our wonderful staff and pupills.

We look forward to welcoming you to Southill Primary.



We are a one-form entry primary school with a strong community and
awesome aspirations for our pupills. Here at Southill, we're recognisably
unigue. We pride ourselves In bullding high quality relationships between our
staff and pupils, and we invest in our children’s interests - nurturing their
talents and skills within an inclusive environment where everyone is well
prepared to achieve.

aspireons

Southill Primary inspires all children to be happy and ambitfious, enabling them fo excel by nurturing positive relationships,
developing their confidence and preparing them fo thrive within a global community. Our aims for children who attend our
schoolis fo develop happy children, confident learners and prepared citizens who accept and value others’ differences.

Our Aims and Ethos

Our tull Vision, Values and Aims can be viewed within our current Prospectus.

A Southill Primary pupll I1s empowered with kindness, consideration and o
positive perspective, forming a unigue and distinctive tflavour which embeds
throughout our whole school.

Children naturally adopt and actively
encourage an Inclusive and caring
approach, they understand the value
and importance of their actions and are
able to recognise and reflect as needed,
Wwith strategies and resources to support
them such as friendship benches and
oupil representatives. N



https://www.southill.dorset.sch.uk/wp-content/uploads/2023/06/SP-Prospectus.pdf

Pupils at Southill Primary are able to utilise our exceptional indoor and outdoor
environments, designed and bullt with purpose to engage, inspire and to support
learning and development. Our classrooms are bright, clean and colourful with
working wall displays and intferactive screens. They benefit from connecting unit
areas, which provide quieter learning spaces, cosy reading corners and
opportunities to embrace creativity. All are well-resourced and provide plenty of
stimulus and inspiration.

Our spacious hall connects with all units and classrooms, providing host to a range
of activities with easy access. In 2021 we opened a bespoke school library, which is
always bursting with a selection of quality books covering a wide range of topics
and genres with a calming space to read and relax. Our children thrive on being
able to browse and borrow books themselves and our Reading Champions help to
keep It well stocked and relevant.

We are fortunate to have large areas of outdoor space which we have developed
~ to provide high guality provision, children spend time outdoors every day. These
= Areqas include an outdoor classroom, a pond, quiet garden, trim trails (including two
W purpose-bullt climbing frames), a theatre, story-telling seating, two playing fields with
a football pitch and athletic tfrack, three playgrounds with basketball and netbal
courts (including equipment such as trikes and scooters), a designated Forest Schoo
area with fire-pit and also a Woodland Walk, our onsite nature trail.

Our Forest School provides tailored child-centred opportunities for growth
through regular sessions delivered by tully qualified staff. Children are able
to lead as they explore a programme which emlbraces repetitive contact
with nature, our grounds are well-equipped with resources to support this.
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Forest School

@ Southill Primary

We have taken considerable care to create, update and improve learning environments with a
commitment to continuously evolve 1o best meet the needs and aspirations of our pupils. You'll find our
own bespoke graphics and characters, as well as fully functional spaces which allow children to inferact
with displays from which they all fake great pride and ownership.
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Prepared for the future

Southill Primary pupils learn how to collaborate with others, to solve problems and to persevere in the face of challenges,
helped by developing their own ‘learning powers’ which they apply to whatever skills or knowledge they choose to
pursue In their adult lite. By teaching children how to learn, they are ready to choose ‘what to learn’ for themselves ... and
It really works! We've noted four key attributes of independent, successful learners. Our pupils came up with their own fun,
colourful characters 1o represent these characteristics and to help them to better understand their powers:

Sir Owlington

Ninja Nutmeg

He is reflective

He thinks about what he has done before
and tries to improve his own work.

He takes pride in the things he can do already,

but is always aware of how something could be

even better.

2L They are resourceful
«¥s
l 2 They are curious and ask questions.
, 7S They think about what they have learned before and
= *ﬁ know what resources they can use to help them.

Agent Buzzbee
She is reciprocal

She knows when it would be best to work by
herself and when to work with others.
She listens to her teammates and learns
from them.

Captain Shelby
He IS

He doesn't give up when things get difficult.
He keeps trying until he succeeds!
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Our BLP characters are well loved, you'll find them all
around our school. Postcards are regularly sent home
IN recognition of children who display elements of
these learning powers at school, staff are pleased to

spot these afttributes and children are always keen to
collect them alll
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population who choose to adopt a more positive outlook. We even share @ . N Qg q._.‘ %jiii; LIMITS 3
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Classes also take part in dally Stormbreak sessions, o
programme of activities designed to support both physical
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Resllience, Relationships, Self-worth and Hope and Optimism.

We regularly discuss, plan and celebrate our aspirations too,
with focus on knowing which steps are needed in order to
achieve them. Supporting children to aim high also ignites
their iImagination, where anything iIs possible. Our puplls
dream of becoming astronauts, zoo keepers, musicians,
vloggers, business owners and (‘the best’) fish and chip sellers!
We have a variety of books available to help children to
aspire, we ensure that these are physically available within
Intferactive displays for them browse whenever they wish.

The world is a

4, Southill Primary



Our school community are a very valuable asset to our school, we foster strong
home/school links and welcome our families in many ways. We recognise that these
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connections are vital in ensuring the very best for our pupils and tfake great pride and Jh".:fiji'ﬁ f&lﬂm
effort in building these important relafionships. In addifion, we are lucky fo be sifuated bt m

within an area where we can exfend these links to the wider community, pupils can often i”é:fiﬂ.”jﬁi:;;mﬂ
visit local care homes, Emmanuel Church and amenities within easy walking distance and m;;;g;;g;j;;;:;

we also regularly share interactive acftivities and celebrafions within Southill. B e

and walks to school. Families

children’s achievements both

In addition to our school website, we have a host of active

channels where our school community can regularly engage. Class blog posts link to
these pages, along with monthly bedtime stories read and recorded by Southill staff,
Innovative and inferactive projects, updates and activities. QOur channels are well
subscribed and we invest time Into media elements which can therefore extend beyond
the classroom. These channels, along with our website and electronic messaging, form
effective, multipurpose links by enabling us to reach out to our families and school

community in a variety of effective ways.

ohysical acftivity each week,

staff. Our very own Bike Bus, organised by parents, sets off through
Southill on Fridays with mulfi
families to join us on a cycle ri
to the day and residents oft
(and encourage) our riders along the way. Families are also invited
to join us at weekly Celebration Assemblies where we recognise

Fitness Thursdays take place before school and feature a themed

ranging from ‘Scoot n'foot’ circuits |m*" d

with bikes and scooters, ‘Hula Havoc' hoops, dancercise aerobics

join us for these sessions, Including our

ple bike bus stops for children and
de to school. They make a great start
en take to the pavements to wave

INn and out of school.

and informative social media
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Riding together

to school every week

done!

@ Bedtime




Our School Population

Attendance

Teachers
Teaching Assistants
Admin Team
Lunchtime Staff
Breaktast Club

Site Staff

Pupil Premium 2023

11

! 0 RER.

3 SEN Co-ordinator

7 Headteacher

2 Deputy Headteacher
2 School Governors

I
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Pupil Attainment Information

Summer 2019-2023

KS2 2023 2022 2019
Subject: ARE+ GD ARE+ GD ARE+ GD
Reading % 81 28 97 42 68 13
Maths % 84 22 77 16 55 6
Writing % 75 9 71 6 68 13
Grammar, Punctuation & Spelling % 81 38 87 29 65 19
Combined, Reading, Writing & Maths % 66 6 65 3 48 0

KS1 2023 2022 2019
Subject: ARE+ GD ARE+ GD ARE+ GD
Reading % 83 30 82 42 80 13
Maths % 67 13 71 16 77 17
Writing % 57 0 71 6 63 10
Combined R, W, M % 56.7 0 67.9 3.6 56.7 6.7

EYFS 2023 2022 2019
Good level of development % /6 /6 67
Average number of ELGs at expected level 16.0 15.6 n/a
Year 1 phonics % 93 93 93
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The curriculum at Southill Primary is designed to be rich and demanding. It provides opportunities for all children to
develop as independent, confident, curious and successful learners with high aspirations, who know how to make ©
positive conftribution to their community and to the wider society.

We are committed to ensure that academic success, creativity and problem solving, as well
as physical development, wellbeing and mental health are key elements that support the
ote positive behaviour and atfitudes to learning,
- this. Our school celebrates and emlbraces diversity

development of the whole child. We prom
with many strategies in place to suppor

while supporting children’s spirifual, mora

are well prepared for life In modern Britain. Our curriculum Incorporates the statutory
requirements of the National Curriculum and is carefully sequenced so that children build on
orior learning, skills and knowledge.

, soclal and cultural development,

ensuring that they

Our approach to the daily teaching of English and Maths is cohesive, purposeful

and Inspiring, through use of Little

Wandle Letters and Sounds, Talk for Writing and

White Rose Maths. We teach foundation subjects through a project based

approach. Our outdoor provision
outside every day, with the addr
east once per term) which are o

IS uniqgue and enables children to spend fime
lon of frequent educational trips and visits  (at

ways carefully planned to enhance and enrich

earning within these subjects. Staft work closely with national, accredited trainers in

both Talk for Writing and White Rose Maths to ensure that our planning is sequential

and progressive and that our staft

are fully frained and confident in their delivery.



Subject Leaders play an import

programme of monitoring, eva

Reading Is at the heart of all we do, we pride ourselves on our exceptional reading culture
and prioritise the teaching of reading. Children who read daily are more likely to succeed
and we see the results of this in class. We invest heavily in training our staff to be reading
teachers and in books and other materials to excite,
read for pleasure. And, that is exactly what our pupills
Primary is infectious, children lead by their own recom
class every day alongside a variety of daily activities such as phonics, guided group and
whole class reading and book talks. Our enthusiastic team of Reading Champions meet
weekly and are involved in multiple reading projects which they help to implement across
the whole school based on their very own ideas. Our school library is open to children every

day, it's a very popular place to hang out!
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contribufing to our ongoing commi
opportunities to continuously develop their subject knowledge, skills and understanding, To sufficiently
equip and empower them to support our statt and curriculum.

I part in the success of our curriculum by leading a regular

flon and review including the celebration of good practice,

iINnspire and encourage all children to

mendations and are read aloud 1o In

'ment to evolve and improve. All leaders are given fraining and

do! The book buzz here at Southill

Pleasure e

@ Y, Southill Primary

We delight with ensuring that children enjoy a wide range of sporting activities

Wwith regular opportunities to keep fit, active and healthy. Our PE curriculum s
carefully planned and we ensure that staff have the skills and knowledge to
teach effectively. In addition to our lively PE sessions, children will work with
specialist coaches as they learn new skills in rugby, tennis, and cricket. There
are also plenty of opportunities to represent our school in many local games
and competitions and children absorb regular key messages about the
Importance of physical activity and all its benefits. We extend sessions within
our school community with popular weekly Fithess Thursdays and a Bike Bus.
We are also proud to confinue to hold the ‘Active School Games GOLD
Award’ for competitive sports.




Learning ouftside the classroom is a valuable opportunity to develop confidence and
resilience, take on new challenges and to work with different people in new ways. Visits
ways well supported by our families and provide memorable
experiences, In addition to diverse and rich opportunities from which children can learn
first-hand, developing a range of fransterable skills and providing a wealth of opportunity

and residential frips are o

l

IN writing for a purpose.

Our puplls express that they love learning outside of school. We offer a varied timetable
the core curriculum offer, as well as those which develop specialist ski
°OP Stars, art and crafts, Reading Champions, board games, sewing, nat

clubs that support

own Rock Band,

also regularly enjoy unigue experiences such as stargazing evenings and theatre trips, offen

SChoo

S

other and staff/pupil
exhibifi

Opportunities for children to share their learning are frequent and include with eachr
s from other classes through school-based and externa
lons, their families, performances, competitions and events with other loco
Developl
and their sense of
learning. We also regularly celebrat
weekly wellbeing and celebratfion assemblies, postcards which are sent
Inferactive displays and badges and certificates.

Nng puplls’ independence, confldence and motivation as

responsibility as future citizens is a key focus of all our teachi
e pupll engagement and achievement through

-of-term

We are lucky to have a specialist music teacher who focuses on engaging pupills with
creative and practical lessons using Innovative technological approaches. Children
compose, sing and learn to play a wide variety of instruments and they tell us that they love
music! They also have the opportunity for guitar and drum tuition from specialist teachers.
Our Rock Band performs several concerts throughout the year including end
spectaculars, talent shows and at events within the local community. Children master the art
. & of feamwork by playing fogether and fo a wide vari

a ' to instruments they may not have previously experienced.

ety of audience, while being intfroduced

for extra-curricular activities with
s which have included our very
ure, eco and film clubs. We
taking to the stage ourselves!

earners
Nng and

home,



What we can offer you

Southill Primary actively promotes and models excellent behaviour (see our policy HERE). We are proud of our wellbeing practice and
support our staff in a numlber of ways, ensuring that we maintain a safe and welcoming working environment.

We are '‘Outstandingly Happy' and this is officiall
We have adopted a 2%er mindset and are committed within school to contribute to this.
We are an Ofsted ‘good’ school with high academic aspirations.

We work closely with Mental Health Schools Team to ensure that our practice is up-to-date and relevant to best support all our staff, pupils
and our families.

As a maintained school under Dorset Council, we provide our staff with a competitive range of benetfits, including:

e Flexible working - we are open to discussing this at hiring point. We acknowledge that flexible working enables us to affract and retain
the best talent to enable the very best outcomes for pupills in our school;
e PQy Increases based on competency increments;

e | earning, career development and progression opportunifies;

e CPD time with resources to enable staff to keep a personal portfolio;

* | Mental Vealth |

M ‘o mentol UES TH s 9 pricrity. Please look oftor po rsly
mt',ndrrh;m-ilqﬂmﬁ,;urirﬁu:uﬂ'mrymmﬂ %'

e Additional leave and entitlements including a range of paid leave and career break options; e
e Family friendly policies including enhanced maternity leave, adoption and paternity pay (above statutory provisions); —m;ﬂ;lmiwgf;;g}g\

e Salary sacrifice schemes including childcare vouchers and ‘bike to work’;
e Membership to the Teachers Pension Scheme (a career average scheme);
e Specialised advice and guidance to support your wellbeing.

We want staff to build a rewarding and successful career with us. Our generous range of benefits
are designed to help staff to perform their best by providing a work/lite balance to support
wellbeing and by encouraging personal and professional growth.


https://www.southill.dorset.sch.uk/wp-content/uploads/2023/10/Behaviour-Relationships-Policy_Sept_2022.docx.pdf

Closing date  11.59pm on Thursday 4th July 2024

Contract Type/Term Part-time (0.6), permanent Shortlisting date  Friday Sth July 2024
Start Date September 2024 Applicants will be advised within 3 working days after the shortlisting date

Weymouth, Dorset whether they have been successful.

Job Title Class teacher

Location

Interview dafe Thursday 11th July 2024

To apply, candidates should submit their application through Dorset Council website.
Visits to our school are welcomed by appointment. To arrange a convenient time or for an informal chat, please get in touch:
Mrs Sharon Howe, Senior Admin Officer

BSOSV A4
office@southill.dorset.sch.uk

We are committed to robust Safer Recruitment processes as part of our commitment to safeguarding and promoting the welfare of children and
young people. As part of this process, we will conduct online searches of shortlisted candidates. The purpose of these checks are purely based on the
suitabllity of an individual to work with children, and includes all aspects of social media and online activity (intfernet searches). As care must be taken
to avoid unconscious bias and any risk of discrimination, these searches will be conducted by a person not part of our appointment panel and
information will only be shared it and when findings are relevant and of concern.

This role is UK based and your Right to Work will need to be established as part of the appointment process.
Southill Primary values diversity and inclusivity. We aim 1o eliminate unlawful discrimination and promote diversity throughout our whole workforce. We

want our workforce 1o be representative of all sections of our community, we therefore give equal opportunities 1o all applicants. We do not
discriminate on any basis. More info can be found within our Equality Information and Objectives policy HERE,



mailto:office@southill.dorset.sch.uk
https://www.southill.dorset.sch.uk/wp-content/uploads/2022/02/Equality-Information-and-Objectives-2022.docx.pdf
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